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The Secretary 
Ontario Securities Commission 
20 Queen Street West, 22nd Floor 
Toronto Ontario M5H 3S8 
E-mail: comments@osc.gov.on.ca 
 

December 18, 2024 

RE: OSC Notice 11-799  Statement of Priorities 

We are writing to provide our comments on the Ontario Securities Commission (OSC) 
published Statement of Priorities for the 2025-2026 fiscal year.   

We strongly believe that within the existing OSC engagement and decision-making process 
there is opportunity to improve the interconnectedness of the capital markets ecosystem 

 and 
.  

We are providing solutions and risk management strategies throughout our 
recommendations detailed below to ensure that the OSC avoids red washing and is 
compliant with the United Nations Declaration of the Rights of Indigenous peoples 
(UNDRIP) and the Free Prior Informed Consent (FPIC) principles.  

We have included supplementary to our submission; a first of its kind primer called 

ides the 
OSC with an Indigenous lens on the change in thinking of Indigenous relations and 
reconciliation in Canada.  

The primary target audience of the primer are professional accountants responsible for 
sustainability reporting and assurance however the information can be useful for 
entrepreneurs, investors, shareholders, corporate directors, lawyers, regulators, financial 
institutions, and government.  

There are key takeaways from other jurisdictions from Australia and New Zealand that may 
be a significant consideration in this process.  With a small population spread across the 

-largest country by land mass, Indigenous peoples are inherent rights 
holders, (not stakeholders) to 80% of the remaining biodiversity. In Canada there is a 
wealth of natural resources and vibrant capital markets that are essential to our economic 
success. Unfortunately, and systematically, many of the riches generated by corporations 
have come at a cost to Indigenous peoples.  

To move forward in sustainable way, Indigenous peoples need to be in a leadership position 
driving sustainable development and climate action. As countries around the world 
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resource-focused economy and capital markets toward a lower-carbon future offer 
important insights for all.  

As a country, free, prior, informed, consent of Indigenous peoples is our competitive 
advantage. This means that collaborating with Indigenous peoples and prioritizing First 
Nations laws of the land is necessary. There are issues related to Indigenous rights and 
reconciliation that will require better coverage from all Canadian securities regulators.  

If done correctly, the OSC is in a unique position to be a leader from an Indigenous 
standpoint. It must be recognized that the accounting profession and regulators cannot do 
this work alone. To be successful this will require a deeper effort and stronger linkages for 
inter- . 
Companies must focus with board oversight for Indigenous relations and climate-related 

.  

T
.  

The ABPA recommends: 

 That an independent body be established as a committee for the OSC to express the 
views of First Nation, Metis, Inuit peoples. 

 That the OSC collaborate with other First Nation-led organizations, Tribal Councils, 
Political Territorial Organizations and National Indigenous Organizations to ensure 
cultural dexterity and a variety of worldviews are included. 

 That the OSC ensures that companies work with First Nations to develop the tools 
and indicators that are required to enhance corporate disclosures for social impact 
and double materiality. 

 the OSC requires companies to not only make aspirational statements on UNDRIP / 
.  

Currently there are numerous resource extractive companies, crown corporations and 
accounting firms that have created reconciliation action plans without consideration the 
risks of red washing and ensuring that the corporate boards understand the interpretation 
of FPIC as it pertains to its corporate policies. To mitigate this risk of red washing, a solution 
would be to implement an independent Indigenous audit/certification/verification process 
for companies operating in this space.  

The Anishnawbe Business Professional Association (ABPA) is a non-profit, member-based 
organization with an office in Thunder Bay, Ontario.  

The ABPA primarily serves the First Nation business community and develops and 
expresses positions on business issues and other public issues relevant to First Nation 
business, on behalf of its members.  
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In Northern Ontario there is more than one hundred First Nations with more than 100,000 
rights holders across Treaty 3, Treaty 5, Treaty 9, The Robinson Superior Treaty 1850, and 
the Robinson Huron Treaty. 

The current ABPA Board of Directors includes: 

Jason Rasevych, President, Ginoogaming First Nation 
Ron Marano, Vice-President, North Caribou Lake First Nation 
Jason Thompson, Secretary/Treasurer, Red Rock Indian Band 
Rachael Paquette, Director, Mishkeegogamang First Nation 
Brian Davey, Director, Moose Cree First Nation 
Steven McCoy, Director, Garden River First Nation 
Tony Marinaro, Director, Naicatchewenin First Nation 

We appreciate the opportunity to provide our comments and are available to present our 
recommendations to your board. 

Meegwetch
Jason Rasevych, 
President 
Anishnawbe Business Professional Association

Cc: 
National Chief Cindy Woodhouse Nepinak, Assembly of First Nations (AFN) 
Regional Ontario Abraham Benedict, Chiefs of Ontario (COO) 
Grand Chief Alvin Fiddler, Nishnawbe Aski Nation (NAN) 






























































